
 

Company Name: ADAMA 
Job Title: Electrical Maintenance Tech 

Type: Chemical Manufacturing (NAICS 325) 
 

LOCATION: Ocilla, GA.  STATUS: FT Employment   FLSA STATUS: Any 

 

DUTIES SUMMARY:  The function of the Maintenance Technician is to perform highly diversified duties to install, 

troubleshoot, repair and maintain production and facility equipment according to safety and productive maintenance 

systems and processes to support the achievement of the facility’s business goals and objectives. 

  

Core Duties and Responsibilities: (Other duties may be assigned)  

Perform duties to install and maintain production machines and the plant’s equipment. Perform electrical 

troubleshooting for motor controls and drives. Provide emergency/unscheduled repairs of production equipment during 

production and perform scheduled maintenance repairs. Perform mechanic skills including, but not limited to, 

mechanical, electrical, pneumatic, hydraulic, troubleshooting and repair of production machines. Read and interpret 

equipment manuals and work orders to perform required maintenance and service. Diagnose problems, replace or repair 

parts, test and make adjustments. Perform regular preventive maintenance on machines, equipment and plant facilities. 

Perform a variety of plumbing maintenance and carpentry functions. Use a variety of hand and power tools, electric 

meters and material handling equipment in performing duties. Detect faulty operations, defective material and report 

those and any unusual situations to proper supervision. Comply with safety regulations and maintain clean and orderly 

work areas. Other duties as assigned by supervisor or manager. 

  

SHIFT WORKED  

Day, Some on call 

 

WORKING CONDITIONS 

Physical Demands: Must be able to stand up to 8 hours per day. Must be able to lift/move up to 75 pounds occasionally. 

Must be able to work at heights up to 40 feet. Must be able to climb, bend and stoop. Must be able to see and hear. 

Work Environment: 

Plant environment. Frequent exposure to elements such as odor, noise, dust, heat, cold or chemicals. 

 Will be required to perform other duties as requested, directed or assigned. 

 

MINIMUM QUALIFICATIONS 

Diploma, degree, or license in some form of industrial maintenance and three (3) years experience. 

Must be able to read and write English. Must have basic math skills to include adding, subtracting, multiplying and 

dividing. Must be able to convert US standards to metrics. Must be able to wear a respirator. Must be forklift certified. 

Must be a team player. Must be able to work overtime when required, including weekends and holidays. Must be able to 

take calls, including after shift hours, weekends and holidays. Must be able to work in a high volume/high speed 

environment. 

 

PREFERRED QUALIFICATIONS 

Three (3) years or more in the field, manufacturing or production preferred. 

 

SALARY AND BENEFITS 

$20.00-$30.00/hr. 

 



 

REQUIRED TESTS 

N/A 

 

GUARANTEED INTERVIEW 

No 

 

APPLICANT INSTRUCTIONS/INFORMATION 

Application Deadline: 6/30/2025 

 

THIS IS A POSTING FOR AN EXTERNAL EMPLOYER. Although all application packets MUST be completed via the Online 

Job Center at https://www.easyhrweb.com/JC_Wiregrass/JobListings/joblistings.aspx some external employers may 

require you to also submit application documents to them directly. The position ad will contain this information. As a 

part of the application process, interested candidates may be required to upload other documents such as a resume, 

transcripts, etc (see job center listing for more details). This posting will be removed from the Online Job Center on the 

date posted above. For more information regarding this position or application instructions, please contact the Human 

Resources & Career Services Office at (229) 333-5356 or careerservices@wiregrass.edu  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

EQUAL OPPORTUNITY EMPLOYER STATEMENT  

As set forth in its student catalog, Wiregrass Georgia Technical College does not discriminate on the basis of race, color, creed, 
national or ethnic origin, gender, religion, disability, age, political affiliation or belief, genetic information, veteran status, or citizenship 
status (except in those special circumstances permitted or mandated by law).   Any violation or questions may be directed to: 
Shalonda Sanders, Title IX Coordinator (all campuses), Vice President for Human Resources, Valdosta Campus, Cox Hall, Room  
Rm. 548, (229) 333‐5356 or shalonda.sanders@wiregrass.edu;  OR   Katrina Royal, Student ADA  Section 504 Coordinator (all 
campuses), Executive Director of Student Engagement, Valdosta Campus, Berrien Hall, Room 100, (229) 333‐2100 ext. 1236 or 
katrina.royal@wiregrass.edu *student ADA   student disability claims only. Telephone numbers are accessible to persons who are 
deaf or hard of hearing through the Georgia Relay by dialing 711 or 1‐800‐255‐0056 from a TTY/TDD. 
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